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WAVE Career Pathways for Women and Girls: Emergent and  
Non-traditional Occupations and Industries [Viable Work] 
 
This project aims to build a map of viable work for Australian women by 
identifying industries & occupations with viable career pathways – work that is 
emergent, in identified areas of existing &/or potential skills shortages; including 
non traditional fields  - where existing participation of women remains at a low 
ratio.  
 
WAVE is concerned about the continuing inequities experienced by many women 
in work, including that mirrored by enrolments in the VET sector. Investment in 
accessible, affordable and relevant education and training for women and girls 
must be increased. The gap in equitable employment outcomes must be 
addressed. Vocational training in areas of high skill demand and in the emerging 
green economy is also essential for women. 
In sum: 

• Women are concentrated in feminised fields of work and training.  
• Women are under-represented in emerging and growth areas with 

better than average remuneration opportunities, such as green 
industries, mining industries.  

• Women are concentrated in casual and part-time work, which makes 
them vulnerable in times of economic downturn while also providing 
them with less opportunity for work based training and career 
progression.  

• Women’s earnings are significantly below those of men.  
• Significantly more women than men live in poverty and below the 

poverty line.  
 
Viability Indicators  
WAVE proposes to investigate and then promote the notion of the career viability 
(industry and occupation) for women through available information via 
www.joboutlook.gov.au  
The factors we are considering to identify viable work include the requirement 
that an industry &/or occupation will: 

• have a good record of employment opportunities, supported by identifiable 
pathways to careers that evolve from such employment; 

• recognise skills, and expertise in pay levels and work conditions  and/or 
offer above average remuneration opportunities; 

• expect growth or are sustaining themselves;  & 
• plan for and promote future needs that includes women.       

While we also view family friendly work practices and flexible work as essential 
indicators of viable work for women, the capacity to assess these factors is 
beyond the scope of this small project.  
 


