WAVE in 2021/22
As a WAVE member you're part of a national network that advocates on behalf of
women and girls in adult and vocational education and training. Your membership
lends strength to our advocacy.
WAVE was involved in a number of national and international activities in 2021/22,
partnering with a range of groups. The election of a new Federal Government has offered us
new opportunities to engage further to ensure women and adult education are high on the
government’s agenda.

WAVE National Forum 2022
The role of adult and vocational education in empowering women and
supporting gender equality
Our national forum is being held prior to the AGM on Friday 21 October at the VET
Development Centre. It is bound to be an interesting event, with speakers:
*
Kit McMahon - CEO, Women's Health in the South East (WHISE), Victoria
*
Kira Clarke – Senior Research Fellow, Brotherhood of St Laurence
*
Don Perlgut – CEO Community Colleges Australia
*
Helen Dalley-Fisher – Convenor Equality Rights Alliance
*
Sally Thompson- Monash University
*
Michelle Circelli – Team Leader Research, NCVER
*
Jane Newton – Research Manager Jobs Queensland
*
Karen Hall – Lecturer Swinburne University of Technology
The forum will focus on women, VET and lifelong learning for part of the day, and women,
skills and careers for the other part. The forum will also enable discussion around issues
facing women in VET and adult education and make further suggestions for WAVE’s work.
We particularly want to thank the VET Development Centre for sponsoring the event, and
Martin Powell and Danielle Gellard for their support.

The WAVE/Sue Salthouse Grant for research into gender and disability
In 2020, WAVE established a grant in memory of our longtime member Sue Salthouse. The
grant was awarded at AVETRA’s April conference to Karen Hall from Swinburne
University. The award was made for the research she undertook and paper she presented at
the 2022 AVETRA Conference: Exploring the knowledge, skills, and attributes required
for enrolled nurses to work with consumers experiencing mental health issues.
The grant of $1000 will assist Karen in further developing her paper, and to prepare it for
publication. The aim of the paper is to explore the perceptions and opinions of different
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stakeholders in the health care system in relation to what knowledge, skills and attributes
enrolled nurses (ENs) require to work with clients with mental health issues.
The report concludes that communication skills, critical thinking skills, and confidence are
found to be essential for ENs. Moreover, knowledge about mental health disorders and
medication are also seen as important. These findings have implications for what and how we
train ENs for the workforce.
The paper focuses on ENs and mental health which highlight the issues for female workers
and clients. WAVE is happy to support Karen as a female practitioner researcher in this
work, and Karen will present at our WAVE forum in October.
It is our intention to make this an annual grant, for a practitioner/researcher to undertake VET
research on themes of gender and disability.

AVETRA Conference 2022 -WAVE Equity panel
At the AVETRA conference this year, WAVE organised and chaired an Equity Panel on the
first day.
Linda Simon chaired the panel for the three presenters: Jane Newton, Annie Carney and Dr
Shuyan Huo. The main focus of panel discussion was: How do we bring equity back to the
forefront of VET?
The panellists directed their questions to three specific questions:
*Why is equity important in vocational education and training?
*How does this translate into skills for teachers, research capabilities and professional
practice?
*What strategies/commitments are required to bring equity back to the forefront of VET?
Linda opened the panel by reminding the audience of the aims of both the Kangan Report of
1974 with its educational and social emphasis, and NVEAC established in 2009 (later
dismantled when there was a change of government) ) with the goal of providing advice on
reforms required “to ensure learners who experience disadvantage achieve improved
outcomes from VET”. Gerald Burke in a later presentation on funding at the conference, gave
particular emphasis to the loss of funding for equity programs and support in VET.
The intention is that this should be an annual event on WAVE’s agenda, and as part of our
MOU with AVETRA.

Gender Lens on the Budget
WAVE again participated in a range of meetings/discussions in analysing the March Federal
Budget and its impact on women.
In terms of skills, the two main areas were:
*
Funding of $3.7 billion to states and territories for a new National Skills Agreement.
Despite the Heads of Agreement being signed in 2019, the Commonwealth and states
and territories did not yet share a view on what this new agreement should look like;
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*
*

*
*
*

$1.3 billion over 5 years to support employers to engage and retain new apprentices,
mainly employer subsidies and some wage top-ups;
some additional funding for an extra 15,000 aged care training places over two years.
The Women’s Budget Statement outlined some minor programs and funding:
the National Careers Institute Partnership Grants program to facilitate career
opportunities and pathways for women;
Mid-Career Checkpoint Program to support eligible carers to return to paid work;
Launch to work program for pre-employment projects.

It will be interesting to see what the first Budget from the new Federal government, due 25
October, will deliver in the sector.

WAVE Policy Brief
In the lead-up to the Federal elections, WAVE sent out a policy brief to the Federal Minister
for women, spokespersons for women from opposition parties and a range of relevant
organisations. We highlighted some of the most important issues for women at this time in
terms of vocational and adult education.
Our brief stated: WAVE advocates for women in all their diversity, recognising that focus
must also take account of those women and girls made more vulnerable through issues
associated with intersectionality, such as but not limited to Indigeneity, dis/ability, location,
poverty and age. WAVE highlights important strategies and proposals that should be part of
the funding and policies for adult and vocational education of all political parties as we
approach the 2022 federal election.
The issues we raised specifically were:
*
short term training is not the answer to decent work for women and girls;
*
the VET system is losing women and girls and under-serving younger and older
women, and those in regional Australia;
*
the current structures of apprenticeships and traineeships are not supporting the
sustainable participation and completion of employment based training by women and
girls;
*
systemic gender inequity in workplaces and Violence Against Women and Girls
(VAWG) are multi-layered and impact negatively on women and girls access to
vocational education and training and decent work.
We received the following response from Tanya Plibersek who was then Shadow Minister for
Women: “I completely agree, we are facing a skills crisis in Australia. Women need longterm training to support sustainable employment for women in the workforce.
Labor’s fee-free TAFE will reverse the decline in women receiving vocational training by
providing opportunities for women to retrain or upskill. This will provide opportunities in
under-represented and traditionally female-dominated industries like health care, education
and digital jobs. We’re also delivering a $50 million boost to TAFE that will create worldleading centres including tele-health simulators, STEM super-labs and training facilities.”
This commitment from the new Government appears to be carried out in their initial
announcements on skills, and through the Jobs and Skills Summit.
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A new Federal Government and Jobs and Skills Summit
WAVE participated in a number of discussions and submissions in the lead-up to the Jobs
and Skills Summit, making the point that there needed to be commitments that included
funding and sustainable programs to support women and girls in VET and adult education,
not just feel-good statements.
The Government and states/territories agreed to: A $1 billion one-year National Skills
Agreement that will provide additional funding for fee-free TAFE in 2023, while a longerterm agreement that drives sector reform and supports women’s workforce participation is
negotiated, with inclusion of specific sub-targets for women in the Australian Skills
Guarantee
The outcomes of the Summit addressed some of our concerns, including:
*
reforming the framework for VET qualifications and micro-credentials to ensure they
are most relevant to labour market needs. Micro-credentials, including work-based
learning, will be placed in a proper framework and be able to be ‘stacked’ into full
VET qualifications;
*
developing a comprehensive blueprint with key stakeholders to support and grow a
quality VET workforce:
*
reinvigorating foundation skills programs to support workers and vulnerable
Australians to gain secure employment choices; and
*
exploring options to improve the apprenticeship support system and drive- up
completions.

International matters
Thanks to Elaine, L’Amour and Jan for their work on international issues.
As a civil society organisation (CSO) WAVE continues to recognise the need to and
significance of engaging with relevant international and regional bodies in acceptance of the
well accepted fact that we live in a globalised world where polices around gender and social
inclusion, education and training and decent work are inter-linked from the global to the
local. These links are strengthened by the acceptance by all nations (including Australia) of
the UN Sustainable Development Goals (SDGs) – and for WAVE, especially SDGs 4
(Education & Training), 5 (Gender) & 8 (Decent Work)1.
Given the devastating impact of COVID 19 on populations, health, every aspect of
economies and so on education, training and work globally, regionally and nationally, 2021
and especially 2022 to date have been very busy years in the international forum that we
engage with. This active engagement for WAVE has been mainly through online
consultations (zoom, surveys & input to global agreements) through our affiliation with

1 For information about the SDGs, including detail of SDGs 4, 5 & 8, see: https://sdgs.un.org/goals
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Women’s Major Group2 (https://womensmajorgroup.org) and NGO CSW3
(https://ngocsw.org) on a global level and regionally ASPBAE4 (http://www.aspbae.org) and
APCREM5 (http://asiapacificrcem.org). Previous engagement with UNESCO regionally has
also resulted in virtual participation in relevant regional consultation and decision-making
forums.
A common thread at each of the major events (as it is also here in Australia) is the need to
transform education and training, post COVID, for more inclusive societies, and the need to
‘build back better’. Similarly, lifelong learning (LLL) was high on the agenda at each event.
The following provides a synopsis with links for more detailed information. Our reps are
Elaine Butler and Jan Edwards, assisted by L’Amour Gina Whewell for ASPBAE.
A number of consultations detailed in WAVE’s October 2021 Annual Report for significant
global meetings scheduled for this year resulted in separate but overlapping participation,
consultations, document checking & input with global/regional and national foci from a
WAVE perspective with each and all the organisations listed above. This required vigilance
and ongoing contributions to both highlight for and advocate that issues in post school
education and training (& so not only schools) and the impact on women (as well as girls) be
included. WAVE was one of very few CSOs doing so. Feedback was also contributed to
Equality Rights Alliance (ERA) for CSW. In chronological order, the events included:
2 “The Women’s Major Group (WMG) was created at the 1992 Earth Summit in Rio de Janeiro, Brazil, where governments

recognized Women as one of the nine important groups in society for achieving sustainable development. The WMG is an
official participant in the United Nations processes on Sustainable Development. Other processes use the major group or
similar systems, with the WMG active in the processes of the United Nations Environment Program since 1996.
WMG has the responsibility to facilitate women’s civil society active participation, information sharing & input into the
policy space provided by the United Nations (e.g., participation, speaking, submission of proposals, access to documents,
development of sessions). The WMG is self-organised and open to all interested organisations working to promote human
rights-based sustainable development with a focus on women’s human rights, the empowerment of women and gender
equality.
3 “NGO Committee on the Status of Women, NY (NGO CSW/NY) is a convener of global civil society for the annual UN CSW

and global gender equality advocacy. We are a coalition of NGOs, civil society organizations, and individuals concerned
with gender equality and the rights and empowerment of women and girls. NGO CSW/NY's main project is organizing the
annual NGO CSW Forum in order to bridge the gap between global civil society and grassroots organizations, and the
official UN Commission on the Status of Women process in New York. The NGO CSW Forum is the civil society side of
the UN Commission on the Status of Women (CSW). Consisting of hundreds of events throughout two weeks, the Forum
runs parallel to the official CSW session taking place at the UN Headquarters. This provides civil society the opportunity to
engage in the processes and CSW sessions without ECOSOC-accreditation or a UN grounds pass.
4 Asia South Pacific Association for Basic and Adult Education “ASPBAE is a regional association of more than 200

organisations & individuals involved in formal & non-formal adult education, working with & through NGOs, community
organizations, government agencies, universities, trade unions, indigenous people, women's organizations, the media, &
other institutions of civil society across the Asia Pacific. ASPBAE works towards promoting quality education for all &
transformative & liberating, life-long adult education & learning. It strives to strengthen an Asia-Pacific movement to
support community & people's organizations, national education coalitions, teachers unions, campaign networks, & other
civil society groups & institutions in holding governments & the international donor community accountable in meeting
education targets & commitments. ASPBAE lobbies with governments to: Ensure the right of all to an education, Uphold
education as an empowering tool to combat poverty & all forms of exclusion & discrimination, Enable active & meaningful
participation in governance, Build a culture of peace & international understanding.
5 Asia Pacific Regional Engagement Mechanism “APRCEM is a civil society platform aimed to enable stronger

cross constituency coordination and ensure that voices of all sub-regions of Asia Pacific are heard in intergovernmental
processes in regional and global level. The platform is initiated, owned and driven by the CSOs, and seeks to engage with
UN agencies and Member States on the Post-2015 as well as other development related issues/processes. As an open,
inclusive, and flexible mechanism, RCEM is designed to reach the broadest number of CSOs in the region, harness the voice
of grassroots and peoples’ movements to advance development justice that address the inequalities of wealth, power,
resources between countries, between rich and poor and between men and women.”
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Commission on the Status of Women (CSW) 66 was held in hybrid format in March
20226. The Priority theme was: Achieving gender equality and the empowerment of
all women and girls in the context of climate change, environmental and disaster risk
reduction policies and programmes’ while the theme from CSW 61 “Women’s
economic empowerment in the changing world of work “ was reviewed. WAVE
participated in this event through WMG and NGO CSW, with some input also offered
via ERA.
ASPBAE Regional Meeting on the Draft Marrakech Framework for Action CONFINTEA VII that took place virtually in April 2022 with the aim of improving
the draft MFA (see below) from a regional perspective. This ran parallel to the online
survey and consultation to collect CSO recommendations for CONFINTEA VII
conducted by UNESCO to which WAVE contributed.
The 7th International Conference on Adult Education (CONFINTEA VII)7 was held
in Marakesh, Morocco in June 2022. The lead up to this entailed a number of regional
and national consultations some of which are detailed above. Again, given the
complexity of negotiating global agreement, advocating for standpoints was often
intense by those representing collective voices – for us, ASPBAE and also ICAE
(International Council of Adult Education)8. The Agreed Outcomes are now
documented in the Marrakech Framework for Action (MFA) with the subtitle
‘Harnessing the transformational power of Adult Learning and Education’.9 With the
adoption of the MFA, 140 countries (including Australia) reinforced the call for
transformation of education systems and committed to translating the vision of a right
to lifelong learning into reality.
UN High Level Political Forum (HLPF)10 in July 2022, with the theme of “Building
back better from the coronavirus disease (COVID-19) while advancing the full
implementation of the 2030 Agenda for Sustainable Development ”. SDGs 4 & 5
were also under review for progress to date (or lack thereof) and measures required to
enhance progress towards 2030. Given the focus on education & training as well as
gender, this was an important period for our input.
UN’s Transforming Education Summit (TES)11 was held September 2022 during the
77th session of the UN General Assembly. This event brought together and gained
acceptance of a global need to transform education and training systems. The TES
also demonstrated again the commitment to SDG 4 to "mobilize political ambition,
action, solutions and solidarity to transform education: to take stock of efforts to
recover pandemic-related learning losses; to reimagine education systems for the
world of today and tomorrow; and to revitalize national and global efforts to achieve
SDG-4." Again, this major event was preceded by a number of regional and national
consultations that we participated in. TES was a key initiative of the ‘Our Common
Agenda’12 launched by UN’s Secretary General and convened in response to a global
crisis in education –“ one of equity and inclusion, quality and relevance”. In the lead

Information about CSW 66 is available at: https://www.unwomen.org/en/csw/csw66-2022
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For detail of CONFINTEA VII see both: https://uil.unesco.org/adult-education/confintea/seventh-international-conference-adulteducation-confintea-vii and https://www.uil.unesco.org/en/seventh-international-conference-adult-education?hub=39
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See: http://icae.global
The MFA is available at: https://unesdoc.unesco.org/ark:/48223/pf0000382306
10 For detail of the 2022 HLPF see: https://hlpf.un.org/2022. The final Ministerial Declaration is available at:
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N22/455/26/PDF/N2245526.pdf?OpenElement
11 Information about the Transforming Education Summit (TES) is available at: https://www.un.org/en/transformingeducation-summit
12 See: https://www.un.org/en/common-agenda
9
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up to the TES, 5 thematic Action Tracks13 deemed to be ‘universally relevant and
reflect the lifelong learning perspective of SDG 4, with ‘equity and gender equality,
as well as education in emergencies to be mainstreamed in each Thematic Action
Track’. These Action Tracks will act as key levers to transform education by
focussing attention and so action on the areas that needed most attention are:
Inclusive, equitable, safe and healthy schools; Learning and skills for life, work and
sustainable development; Teachers, teaching and the teaching profession; Digital
learning and Financing of education.

While events such as those may seem far removed from the scope of a small CSO/NGO such
as WAVE, their influence is felt here at home given the global nature of education and
training. For us, the events have also strongly reinforced the centrality of gender – for women
in all our diversity and for the inclusion of all vulnerable and marginalised groups.
The Australian Government has committed (again) to SDG4 that embraces LLL, including
the education of youth and adults, and to SDG4 – gender – reinforced at the HLPF. It is
important to ensure that we maintain the integrity of this commitment to the full SDG agenda.
At the global ALE event CONFINTEA VII the Australian Government committed to
the Marrakesh Framework for Action, recognising the impact that pandemic has had on all
education, including adult and community education and VET. The TES recognised that the
education challenge is about SDG 4 - via the Action Tracks - in particular - Action Track 2:
Learning and Skills for Life, Work and sustainable development.
Moreover by agreeing to the instruments and documents that were generated, WAVE and
like-minded CSOs can work individually and collectively in Australia to leverage for and
advocate transformational changes needed relevant to our core business. They, along with
the knowledge gained and strategic partnerships we form provide a solid foundation for us.
Already this is evident, in discussions taking place in Australia about education broadly,
including the recent Jobs and Skills summit and what will follow from that.

An example of sharing insights and collaborating is that of participation by Jan Edwards for
WAVE through ACED in ACFID’s Education Community of Practice, where we again
advocate for the inclusion of gender and post school education and training:
Australian Council for International Development (ACFID)
Education Community of Practice (ECOP)
ACFID’s Communities of Practice (CoPs) provide a means for practitioners from across the
sector to come together, share experiences, generate new insights, act together to solve
problems and contribute to the development of a shared body of knowledge. They are selfselecting, voluntary, self-managing and collegial. The ECOP met a number of times over
2022 and 2 examples of high level advocacy over the past 12 months are summarised below.

13

For information about the TES Thematic Action Tracks see:
https://transformingeducationsummit.sdg4education2030.org/tracks
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ACFID COP wrote to the newly appointed Minister for Education and the Minister of
Foreign Affairs the Joint Call for the Transforming Education Summit requesting that the
Australian government to show long-term leadership in driving progress towards SDG4 and
to prioritise quality, equitable and inclusive education both at home and across our region.
Proposed actions were:
1. Ensure high level government and diplomatic representation at the Transforming
Education Summit.
2. Champion the needs of countries in our region in the Australian Government’s
commitments at the Summit and beyond, based on the outcomes of the national
consultations across our region. It is critical to use our national Statement of
Commitment to signal Australia’s role in contributing technical expertise and strategic
investment towards addressing the learning crisis among our nearest neighbours and
globally.
3. Ensure that gender equality is at the heart of Australia’s commitments at the
Summit, in recognition of the imperative to promote gender equality in and through
education, especially for girls and women1.
4. Recognise that the Sustainable Development Goals apply equally to all countries,
consider how Australia can accelerate transformation in our education institutions and
learning centres nationally, and commit to the development of our own national
lifelong learning policy.
Other areas of high-level engagement by the ACFID COP during 2022 include a meeting
with the Senior Donor Relations Lead at the Global Partnership for Education (GPE) when
she was in Australia. The purpose of this GPE trip was to meet with key stakeholders postreplenishment including government officials, MPs, CSOs, private sector and foundations, to
enhance the understanding of the new model in the region and gain further support for the
partnership. WAVE representatives on the ACFID COP continue to argue for increased focus
on adult and technical and vocational education and training within GPE. ACFID ECOP, in a
joint letter endorsed by the Australian Council of International Development wrote to the
Foreign Minister and the Minister for International Development. The letter noted that
Australia has fallen far behind comparative donor countries in committing to the GPE. On
average, leading donor countries committed $98m per year from 2018 to 2020. Australia’s
commitment was only $30m a year, falling far short of other donors such as the UK, US,
France and Germany. The letter requested the Australian government to meet its
responsibility to children and adolescents in the region and rebuild its standing as a leading
bilateral donor. The ECOP recommended the Australian government commit to a GPE
replenishment of $70m per year for the next five years (in total $350m from 2021-2025).
In addition to the above, the Co-Founder and Managing Director of the NGO Educating The
Future provided a presentation outlining his work in pre-school reconstruction in TimorLeste, a project led by the community and run by the Government in Timor-Leste.

AVETRA
WAVE and AVETRA are revitalising the MOU that exists between the two organisations,
including as to how we can effectively share common resources and support/communication
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mechanisms. WAVE has proposed a membership sharing arrangement that AVETRA has
yet to consider.

WAVE representation on Equality Rights Alliance (ERA)
WAVE has been represented by a number of our members on ERA’s various groups and
meetings, including Elaine Butler, Jan Edwards and Linda Simon. Linda remains a member
of the steering committee for the next year.

Other partnerships, affiliations and memberships
WAVE continues to work closely with a range of groups. Some of these are mentioned in the
international report. As well as Equality Rights Alliance, we are a member of the Australian
Council for Educational Development (ACED) and Asia South Pacific Association for Basic
and Adult Education (ASPBAE), the focus of a lot of our international work.
We have worked with Kit McMahon and GenVic on a range of submissions, and jointly
applied to present at the TAFE Directors Australia Conference. Kit will present on behalf of
both organisations.
We thank TAFE Directors Australia (TDA) and NCVER for their support over the year, as
well as of course the VET Development Centre (VDC) for sponsoring our national forum this
year.

Communications Update and Social Media
WAVE engages in social media as a part of its advocacy work and as a means to network
with full members (paid) and subscribers/friends of WAVE. WAVE engages on LinkedIn,
Facebook and to a lesser degree Twitter platforms. All platforms were updated in September
2022.
It should be noted that daily engagement can vary greatly depending on the subject and its
position in current news. Posts made by large relate to gender equality in education, WAVE
and network events, new research and advocacy positions.
LinkedIn https://www.linkedin.com/company/women-in-adult-vocational-education
Hashtag - #womeninadultvocationaleducation
As at September 2022 WAVE has 215 ‘followers’ of the WAVE LinkedIn Page which
commenced June 2021, with a legacy group of 258 ‘members’ on the now closed WAVE
LinkedIn Group with a standing direction to the WAVE Page, many of whom have converted
to Page followers. It is recommended that the legacy group should close in 2022.
Over the last year the WAVE LinkedIn page has seen substantial growth in views (928%),
unique visitors (1,170%) and custom button clicks (475%). With the top three
professions with which the page interacts being Business Development, Human Resources
and Education.
Facebook @womeninadultandvocationaleducation
As at September 2022 WAVE has 1,185 people that ‘like’ and 1,299 people that ‘follow’ the
WAVE Facebook page, which has been active since August 2010.
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Over the last year WAVE has seen steady interaction, growing in the last quarter with a total
of 1,185 page likes, supporting an organic reach (no paid posts) that varied across the year
(see below), with a monthly reach of approximately 200 people.

Twitter @WomenAdultVocEd
The WAVE Twitter page has 186 ‘followers’ and has posted 567 tweets since joining in
April 2013, this is a very low engagement level and reflective of the change as Twitter has
become more well known for Politicians, Actors, Influencers and Media. A review of Twitter
use is recommended.
Thanks to Deb for this report, and also to Kira and Elaine for their work around social media.
.

WAVE AGM and Committee meetings
As well as our AGM, the WAVE Committee has met around every two months and/or
through sub-committees to advance WAVE’s planning and policy work, and to develop a
new Constitution. The Constitution will hopefully be endorsed at the AGM, and a face-toface planning day for the Committee will take place on 22 October in Melbourne
The WAVE AGM this year will be held both face-to-face and online on 21 October at 5
pm (AEDT). Let us know if you wish to attend.

Thanks to WAVE Committee members for their work over the year on behalf of all
WAVE members.

I particularly want to acknowledge and thank Annette Bonnici,
who has been with WAVE for coming up to 20 years. Annette
has been National Treasurer since 2009, managing our accounts
through both the good and bad times financially. Annette was
instrumental in building the first WAVE website, and was
responsible for many of the administrative duties relating to it
and registration of our domain name. Annette was also NSW convenor for a number of
years at a time when we had a significant WAVE membership in NSW and ran regular
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large events. Her knowledge of WAVE and her commitment to its work will be sorely
missed.
2021/22 WAVE committee
National Convenor – Linda Simon
National Secretary – Jan Edwards
National Treasurer - Annette Bonnici
WAVE Ambassador – Elaine Butler
Regional/Rural Representative - L.Amour Gina-Whewell
State and Territory Convenors
ACT – no representative
Queensland – Jane Newton and Deb Parker
Victoria – Kira Clarke and Sally Thompson
Western Australia – Sue Thompson and Sarah Leftwich
South Australia – Jan Edwards
Northern Territory – Raelke Grimmer
NSW – Jane Anderson
Tasmania – no representative
Public Officer – Elinor Buckley

WAVE Resources
WAVE sends Newsletters to our wider group of supporters 4-5 times a year. To join WAVE
and receive our Newsletters, go to the website www.wave.org.au
This year I eventually made my way through 5 large boxes of WAVE/Network of Women in
Further Education memorabilia. Having collated all the documents/papers/posters/photos, we
will offer them to the Jessie Street Library to be archived.

Website
Our website continues to be a great resource and focus of interest. Over the year a number of
historic WAVE and VET documents were added to the site or to the Dropbox for the
Committee to access. Thanks to Simon and Inkwire for helping us to maintain a wonderful
up-to-date website.
Linda Simon – National Convenor
Leaving WAVE
After 10 years as National Convenor I will step down. Thank you to all those who have
supported me in order that we could make WAVE a significant name in the VET and
adult education sector.
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